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Dear CAPP Members 

and Colleagues

Welcome to the first annual report of the Connecticut Association of Prevention 
Professionals (CAPP).  This report highlights several accomplishments that signal 
the reinvigoration of the organization.   
     > Our Board of Directors is growing and their support of the organization and 
its programs has been outstanding. 
     > A professional staff now manage the day-to-day operations of the 
organization and provide capacity to serve members and support the statewide 
prevention community. 
     > Our total membership stands at 95, an increase of 432% in the past 12 
months.   
     > Our monthly membership meetings now include educational presentations 
from many prevention disciplines and current topics.   
     > Our committee work dovetails to advance statewide prevention priorities 
such as increasing resources for and networks among Connecticut’s prevention 
coalitions and statewide prevention conferences. 
     > A partnership role in the Prevention Training and Technical Assistance 
Service Center, funded by the Connecticut Department of Mental Health and 
Addiction Services, increases our reach and capacity to build the prevention field. 
CAPP plays an instrumental role in: 
          - Supporting an increase in the number of Certified Prevention Specialists      
            who work in Connecticut. 
          - Supporting the development and implementation of professional                
            development trainings through a cadre of Certified Dialogue Educators. 
          - Strengthening the connections among prevention professionals in the        
             field. 

The upcoming year looks equally bright and promising as we will offer more 
professional development training and networking opportunities.  We will 
continue to build out career pathways for prevention professionals.     

Call us or send us an email with your thoughts or ideas about how CAPP can 
better serve you, your organization or any aspect of Connecticut’s prevention 
community. Visit our website at www.cappct.org to learn more about the 
organization or the benefits of becoming a CAPP member.  

Kelly Leppard, President                                             Kate Glendon, Vice President 

                                          John Daviau, Executive Director 
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A Look Back

Students this year were
 inspired by great talks and

learned about what it takes to
really be a leader through the
Motivating Leaders Program.

      On June 5, 1986 a letter was sent from three leaders in the CT prevention field – 
April Goff Brown, Ruth Copes, and Annmarie Gagne – to CADAC (the precursor to 
DMHAS) prevention programs regarding the initial meeting to discuss the 
formation of a prevention network. During the new group’s first few meetings 
they elected officers, naming Goff-Brown the first CAPP President, and 
determined that their initial task would be creating a definition of prevention for 
all disciplines. Four committees were also formed, and after a year of hard work, 
the group approved both by-laws and a definition of prevention. Members were 
also recruited and invited to the first CAPP annual meeting in June of 1987. 
   
      CAPP’s early mission statement is similar to the current mission and strategic 
plan adopted by the group in 2015. It reads: 
CAPP is a professional association whose mission is: 
> To promote prevention as a viable profession with standards and ethics, 
> To increase recognition, support, and understanding of the CAPP philosophy of
prevention, 
> To promote the professional development of the prevention specialist through 
advocacy and education, 
> To provide common ground and peer support for the specialties within the 
prevention profession, 
> To advocate for programs and activities that foster positive human development 

      In the 1990s, CAPP began to tackle the prevention credentialing process, 
including a merger between CAPP and the Connecticut Alcoholism and Drug 
Abuse Counselor Certification Boards (CADACCB). The process was then 
transferred to the Connecticut Certification Board in 1994, permanently 
establishing the prevention credential in Connecticut. Their draft credentialing 
process outlined the exam at that time: a 3-5 page written description of a 
prevention program and the cost of the certification was proposed to be $75. This 
is much different than our current process, and the credential is now called the 
Certified Prevention Specialist (CPS)  The credentialing process in Connecticut is 
still coordinated by the Connecticut Certification Board, focused on six 
competency-based performance domains and Connecticut’s CPS credential is 
now internationally recognized through the International Certification and 
Reciprocity Consortium. CAPP’s role in the current process is to provide 
professional training and mentoring from Certified Prevention Specialists to those 
currently seeking their CPS. 

Thirty-one years ago, the first meeting of the group that was 

to become CAPP took place in Waterbury. 
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      CAPP has long been an advocate for prevention in CT, both for the validity of 
the field and for programs and legislation benefitting behavioral health. On 
February 10, 2014, CAPP became the Connecticut affiliate of Smart Approaches 
to Marijuana (SAM), an alliance of organizations and individuals dedicated to a 
health-first approach to marijuana policy. Joining this national effort was 
perfectly timed as this was the point when CT was establishing its medical 
cannabis program. CAPP continues to strongly advocate for research-driven 
decisions about the program, such as which conditions are approved by the 
Board of Physicians. A focus of members’ efforts has been on educating 
legislators about the dangers and societal costs of marijuana, and held CAPP’s 
2016 Champions of Health event at the Legislative Office Building. 

      In 2015, DMHAS began funding the Prevention Training and Technical 
Assistance Service 
Center (TTASC) with the goal of creating a robust, well-informed, and educated 
prevention workforce. CAPP is one of three core partners that support TTASC by 
providing prevention expertise and interactive adult learning techniques for 
trainings and online modules. 

      This year, CAPP will continue to expand and diversify our membership, 
increase professional development opportunities for all prevention 
professionals, and work with our partners to increase networking and resource 
sharing opportunities, especially for our youth. 
      
     Through the work of our members, we envision that our state will expand it 
support in making prevention a priority by focusing on public education, 
advocacy, and training opportunities that promote healthy lifestyles and 
decision making. 
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> The number of CAPP members tripled! We had 95 

individuals from 43 agencies among our ranks. 

> We invited guest speakers to all of our membership

meetings, including a Drug Recognition Expert from the 

Wolcott PD, the chairman of the MATCH Coalition, and the 

US Attorney for CT, Robert Spector. 

> CAPP created the Hidden in Plain Sight program to help 

adults recognize and discuss the inexpensive, easily 

accessible products available to youth to hide drugs.

Our Accomplishments

> We filmed and debuted a short promotional video 

featuring members who make prevention a priority. It was 

viewed on Facebook over 1,400 times! 

> CAPP submitted testimony to the CT General Assembly, 

advocating for commonsense marijuana laws based on 

research and the recognition of well-being and safety over 

tax revenue. 

Promotion of the 

prevention field

Expanded 

membership + 

member benefits
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Workforce 

Development

> CAPP is a core partner in the Prevention Training and 

Technical Assistance Service Center, providing prevention 

expertise and workforce development through learner- 

based trainings. 

> Training and support was provided to almost 300 

prevention professionals through nine trainings, TA, and 

support of a major conference. 

> This includes two unique hybrid style trainings on the SPF 

and logic model development that incorporate online 

learning and in-person training. 

> Through the “fast track” certification process, the number of 

Certified Prevention Specialists in CT more than doubled. 

Experienced CAPP members continue to provide guidance 

to test takers through our Prevention Specialist mentoring 

program. 
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> We hired staff for the first time in CAPP's history. Now we 

have a part-time Executive Director and Communications 

Coordinator 

> New members joined the Board of Directors and they 

created new personnel and conduct policies

Organizational
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Visit cappct.org/members to join today!

Haven't joined CAPP yet? 

Already a member? 

Tell us how CAPP can better support you as 

a prevention professional at 

cappct.org/members  

cappct.org


